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Closing the Gender Gap 

When America first put the Equal Pay Act on the books in 1963, women earned 59 cents for every dollar 

paid to men. 

Even super heroes are not immune from the disparity!  

Today, 57 percent of women work outside the home and the typical woman working full-time, year-round 

still makes roughly 21 percent less than the typical man working full-time, year-round.  This pay inequity is 

greater still for women of color: The typical black non-Hispanic woman makes about 60 percent of a 

typical white non-Hispanic man’s earnings, while the typical Hispanic woman earns only 55 percent. 

This pay gap includes more than wages. This gap includes total compensation packages and affects 

education, occupations and even motherhood. It involves inequality and occupational segregation and the 

economy suffers as a result of this disparity. 

Despite the passage of equal pay laws the pay gap persists. Equal Pay Day, which takes place on 

Tuesday, April 12th, is organized to highlight the gap between men's and women's wages. 

A report by the American Association of University Women (AAUW), The Simple Truth about the Gender 

Pay Gap explains the pay gap in the United States; how it affects women of all ages, races, and 

education levels; and what you can do to close it. 

To address pay disparity, experts agree women must take matters into their own hands. Here are a few 

ways to help close the gap: 

 Review employer’s pay practices. 

 Engage in mentoring and succession planning initiatives for women. 

 Ask elected representatives to strengthen existing laws designed to protect against gender pay 

discrimination, such as the Lilly Ledbetter Fair Pay Act. 

https://www.youtube.com/watch?v=zhQah4PT_AI
http://www.pay-equity.org/day.html
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.monster.com/career-advice/article/the-gender-wage-gap
http://www.dol.gov/sites/default/files/documents/featured/equalpay/equalpay-employer.pdf
http://www.monster.com/career-advice/article/Company-Networks-for-Women
http://nwlc.org/resources/lilly-ledbetter-fair-pay-act/
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To learn more about rights for equal pay and how to exercise them, check out these resources: 

Know Your Rights! 

 Overview of Federal Law on Equal Pay 

(EEOC) 

 Facts About Equal Pay and Compensation Discrimination 

(EEOC) 

 Federal Laws that Mandate Equal Pay 

(EEOC) 

 A Guide to Women's Equal Pay Rights 

English | French | Spanish | Chinese | Vietnamese 

(DOL) 

 Fact Sheet: Fighting for Equal Pay and the Paycheck Fairness Act  (June 4, 2012) 

Exercise Your Rights! 

 How to file a Complaint with the EEOC 

(Employees of private companies and state and local governments) 

 How to file a Complaint with the EEOC 

(Federal Employees) 

 How to Contact the EEOC 

 How to Find Your Nearest EEOC Office 

 Can the EEOC Help Me? 

(Online Assessment System and Intake Questionnaire) 

 FAQs about the EEOC 

 How to File a Complaint with OFCCP 

(Employees of Federal Contractors) 

 
 

http://www.eeoc.gov/laws/types/equalcompensation.cfm
http://www.eeoc.gov/eeoc/publications/fs-epa.cfm
http://www.eeoc.gov/laws/statutes/index.cfm
http://www.dol.gov/equalpay/equalpay-employee.pdf
http://www.dol.gov/equalpay/EqualPayEmployeeFrench.pdf
http://www.dol.gov/equalpay/EqualPayEmployee_span.pdf
http://www.dol.gov/equalpay/EqualPayEmployee_chinese.pdf
http://www.dol.gov/equalpay/EqualPayEmployee_viet.pdf
http://www.whitehouse.gov/the-press-office/2012/06/04/fact-sheet-fighting-equal-pay-and-paycheck-fairness-act
http://www.eeoc.gov/employees/charge.cfm
http://www.eeoc.gov/federal/fed_employees/complaint_overview.cfm
http://www.eeoc.gov/contact/index.cfm
http://www.eeoc.gov/field/index.cfm
https://egov.eeoc.gov/eas/
https://eeoc.custhelp.com/app/answers/list
http://www.dol.gov/ofccp/regs/compliance/pdf/pdfstart.htm

